Module Four - Sexual Violence

Workbook

How to use this workbook

This workbook has been designed to be used while watching Module Four of the Domestic,
Family and Sexual Violence Training. These modules were developed by WWILD Sexual Violence
Prevention Association Inc., people with lived experience of disability and workers from the
disability, domestic, family and sexualviolence sectors. The training facilitators will ask you to
use the workbook throughout the training.

Why complete this workbook?

People with a disability experience particularly high rates of domestic, family and sexual
violence within our community. Therefore, as workers within the disability sector, it is important
that we continue to learn and improve our knowledge and skills around working alongside
people who have a disability who have experienced domestic, family and sexual violence.

This workbook aims to help workers apply the knowledge they have learnt in the training and
consider what they could be doing within their role, to provide helpful support to people who
have experienced domestic, family and sexual violence.
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How to complete activities: The workbook has been designed so you can type your responses

to questions within the document. Please download the workbook and save it to your

computer.

Reflection Questions

1. What are some of the reasons people with a disability aren’t believed when

they disclose sexual violence?

/

o

\

/

2. In2022, ACT consent laws were updated to include the concept of affirmative consent.
How would you explain affirmative consent to your client? How does this change help
people who have experienced sexual violence?
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Notepad
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